TEMPORARY STAY VISA FOR SEASONAL WORK PURPOSES FOR A PERIOD

OF OVER 90 DAYS (UP TO 270 DAYS) (E8)

https://vistos.mne.gov.pt/pt/vistos-nacionais/documentacao-instrutoria/estada-temporaria#visto-de-

estada-tempor%C3%Alria-para-trabalho-sazonal-por-per%C3%ADodo-superior-a-90-dias-at%C3%A9-270-

dias

Applicant’s name and surname:

Reason for traveling to Portugal:

Email address: Mobile:

GENERAL REQUIREMENTS

YES

NO

National Visa application form fully completed and duly signed by the applicant. For minors or legally
incapacitated applicants, the form must be signed by both parents or by the legal guardian.

2 Photos, passport type, recent, and in good condition, to identify the applicant.

Passport must be valid for at least 90 days beyond the expiry date of the temporary stay visa, calculated from
the applicant’s intended date of departure from Portugal. A clear photocopy of the biographical data page must
also be submitted.

Proof of regular status (if applicable) residence permit for the United Kingdom endorsed in the passport, issued
as a biometric card (BRP) or as a digital share-code. The document must remain valid for at least the entire
duration of the temporary stay visa.

Valid travel insurance must cover necessary medical expenses, including urgent medical assistance and potential
repatriation, for the full duration of stay in Portugal. British nationals who meet the criteria may apply for an S1
form which must be duly certified by the relevant authorities.

Criminal record certificate (for applicants aged 16 and over) issued within the last 90 days by the competent
authority of the applicant’s country of residence in the past year, duly legalised by Hague Apostille or, where
applicable, by the competent Portuguese diplomatic authority.

Applicants who have resided in the U.K. during the past year must provide a police certificate issued by the
ACRO Criminal Records Office. This document must be legalised with the Hague Apostille, obtained through the
UK Legalisation Office.

Copy of the return transport ticket (i.e. proof of applicant leaving Portugal at the end of their intended stay).

Personal statement must be signed by the applicant and include:
e Aclear explanation of the reason(s) for the application.
e The full address of the applicant’s accommodation in Portugal, including the postcode.
e Details of the conditions for the intended stay.

Proof of financial resources may be demonstrated through one of the following
e  Bank statements for the last three months, showing a minimum available balance of at least €920 for
each month of the intended stay; or
e Aterm of responsibility signed by a sponsor. The signature must be duly certified by a Notary, Lawyer
or Solicitor. The Term of Responsibility must be accompanied by:
o A copy of the sponsor’s passport or ID, and Portuguese residence permit (if applicable).
o Bank statements for the last three months of the sponsor.
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https://vistos.mne.gov.pt/pt/vistos-nacionais/documentacao-instrutoria/estada-temporaria#visto-de-estada-tempor%C3%A1ria-para-trabalho-sazonal-por-per%C3%ADodo-superior-a-90-dias-at%C3%A9-270-dias
https://vistos.mne.gov.pt/pt/vistos-nacionais/documentacao-instrutoria/estada-temporaria#visto-de-estada-tempor%C3%A1ria-para-trabalho-sazonal-por-per%C3%ADodo-superior-a-90-dias-at%C3%A9-270-dias
https://vistos.mne.gov.pt/pt/vistos-nacionais/documentacao-instrutoria/estada-temporaria#visto-de-estada-tempor%C3%A1ria-para-trabalho-sazonal-por-per%C3%ADodo-superior-a-90-dias-at%C3%A9-270-dias
https://vistos.mne.gov.pt/images/formulario_visto_nacional_en.pdf
https://www.nhs.uk/using-the-nhs/healthcare-abroad/moving-abroad/planning-your-healthcare/
https://www.nhs.uk/using-the-nhs/healthcare-abroad/moving-abroad/planning-your-healthcare/
https://www.acro.police.uk/s/acro-services/police-certificates
https://www.acro.police.uk/s/acro-services/police-certificates
https://www.gov.uk/get-document-legalised
https://vistos.mne.gov.pt/images/termo_responsabilidade_aima_2024_2.pdf

Note: For the purposes of proving financial means, income derived from an employment contract or promissory
employment contract will be considered. However, applicants must still demonstrate an available bank balance
of at least €920.

Proof of accommodation in Portugal may be demonstrated through one of the following:
e Deeds of property in Portugal in the applicant’s name; or
e A rental agreement for a property in Portugal, along with proof of its registration with the relevant
Portuguese tax authorities; or
e A term of responsibility, completed and signed by the host in Portugal. The host’s signature must be
duly certified by a Notary, Lawyer or Solicitor accompanied by:
o A copy of the host’s passport or ID, and Portuguese residence permit (if applicable).
o The host’s property deeds or rental agreement in their name, confirming ownership or lawful
use of the property.
o Notarised authorisation issued by the landlord, together with a copy of the landlord’s
identification document (where authorisation for accommodation of third parties is
required).

Other types of accommodation may be accepted, including confirmed hotel or short-term bookings covering the
entire intended period of stay in Portugal, subject to assessment of all submitted documents.

SPECIFIC DOCUMENTS

Applicants for a seasonal work visa must submit the following:

e A valid employment contract or binding job offer for seasonal work with a temporary work agency or
an employer established in Portuguese territory. The document must clearly specify the place of work,
working hours, nature of the activity, duration of employment, remuneration, and paid leave
entitlement. The signature of the employer or contracting party must be duly notarised or certified by
a Notary, Lawyer, or Solicitor.

e  Where applicable, a declaration issued by the competent authority confirming that the applicant fulfils
the necessary legal requirements to practise a profession which, in Portugal, is subject to specific
professional qualifications.

e  Proof of accommodation, unless already included in the employment contract or job offer, in the form
of:

o atenancy agreement; or

o property loan agreement (free use agreement); or

o a declaration issued by the employer confirming the provision of accommodation and
specifying the respective conditions.

e  Proof of adequate healthcare coverage, either through entitlement to the Portuguese National Health
Service under conditions equivalent to Portuguese nationals, or through valid medical insurance
covering any periods not otherwise protected.

e Work accident insurance, to be provided by the employer in accordance with Portuguese law.

Seasonal work must fall within one of the sectors defined by the Portuguese Government as eligible for seasonal
activity, including:

e  Agriculture, livestock production, hunting, forestry and fishing.

e Accommodation, catering and similar activities.

e Food, beverage and tobacco manufacturing.

e Wholesale and retail trade.

e  Construction.

e land transport.

Simplified Procedure for Returning Seasonal Workers
Third-country nationals who have been admitted to Portugal for seasonal work at least once within the previous

five years, and who have fully complied with Portuguese immigration laws during their stay, may benefit from a
simplified procedure when applying for a new temporary stay visa for seasonal work.
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https://www.portaldasfinancas.gov.pt/at/html/index.html
https://vistos.mne.gov.pt/images/termo_responsabilidade_aima_2024_2.pdf

Under this simplified procedure:
e Applicants are exempt from submitting documentation relating to accommodation, proof of regulated
profession (where applicable), and return transport ticket (as provided for under Article 51.2-A(1)(c) to
(e) of Law no. 23/2007 of 4 June).
e  Applications must be processed as a priority.
e Adecision must be issued within a maximum period of 15 days.

TEMPORARY STAY VISA FOR SEASONAL WORK PURPOSES FOR A PERIOD OF OVER 90 DAYS (UP TO 270 DAYS) — CPLP
MOBILITY AGREEMENT

CPLP citizens (from Brazil, Angola, Mozambique, Cape Verde, Guinea-Bissau, Sdo Tomé and Principe, East
Timor and Equatorial Guinea), are exempted from presenting:

e travel insurance.

e return transport ticket.

e specific documents.

CPLP citizens are also exempt from presenting evidence of means of subsistence upon presentation of a term
of responsibility recognised by a Notary, Lawyer or Solicitor in the following terms:

a) Presentation of a term with a recognized signature issued by the host entity for interns or workers,
as well as by the organization responsible for student exchange or volunteer programs; or,

b) Presentation of a term of responsibility, with a recognized signature, signed by a Portuguese citizen
or a foreign citizen, with a residence permit in Portugal, which guarantees food and accommodation
for the visa applicant, as well as the replacement of removal costs, in case of irregular stay.

i. Income Tax Return (IRS) of the subscriber (last year available); and
ii. Bank statements of the subscriber (last 3 months).

Temporary Stay Visa — Key Information
Purpose and Validity
e Intended for stays of over 90 days and up to one year, with multiple entries into Portugal permitted.
Processing Time
e Standard processing time: 30 days.
e Extended processing may be requested where justified.
e More information: MNE - National Visas Deadlines.
Work Documentation
All employment contracts or promissory employment contracts must comply with Article 5 of the Portuguese Labour Code and
must include the following elements:
e  Full identification, signatures, and domicile of both parties, including the company’s Collective Person Identification
Number (NIPC), where applicable.
e  Explicit reference to the intended work visa, residence permit, or authorised stay in Portugal.
e Description of the employer’s economic activity.
e Description of the employee’s role and corresponding remuneration, which must be above the Portuguese national
minimum wage, including indication of payment periodicity and method.
e  Place of work and normal working hours.
e Start date of employment (which must be at least 15 days after submission of the visa application) and end date,
where applicable.
o Reference to annual leave entitlement and meal allowance, where applicable.
e  Reference to Christmas and holiday allowances, where applicable.
All employment contracts must be signed by the employee and by a duly authorised representative of the employer. The
employer’s signature must be formally certified by a Notary, Registry Office, Solicitor, Lawyer, or Chamber of Commerce.
Public Documents and Legalisation
All public documents must be legalised according to applicable conventions (e.g., Hague Apostille) or through the relevant
Portuguese diplomatic representation in the issuing country. This includes, but not limited to:
e  Civil Registry documents (birth, marriage certificates, and others).
e Criminal record certificates.
e  Professional certificates and diplomas.
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https://vistos.mne.gov.pt/en/national-visas/general-information/deadlines

UK public documents must be legalised via the UK Legalisation Office. Certified translations are required for documents not
issued in English or Portuguese.
Financial Resources
e  Must comply with the requirements set out in Ordinance n2 1563/2007 of 6 December.
General Rules
e Incomplete applications may result in refusal; fees are non-refundable.
e The Consulate reserves the right to request additional documentation.
e  Submission of all documents does not guarantee approval.

e Applicants should consult: National Legislation.

ADDITIONAL REMARKS (to be filled by the relevant officer responsible for receiving the application):
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